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ABSTRACT

	Nurses have a key role in health promotion in support of public health strategies to reduce health inequalities, refocus health care on prevention, and rebalance responsibility for health toward individuals.  As such nurses are at the heart of community-based efforts to improve the health of the Scottish population, 82% of which live in its cities.  In Scotland, healthcare professionals account for 1 in every 20 (4.7%) people, and nurses make up 43% of the National Health Service (NHS) workforce.  However, research has shown that aspects of the health of Scotland’s nurses are poorer than other healthcare professionals and the general working population.  For example, 4 in 10 nurses have a physical or mental health condition, 7 in 10 are overweight or obese, and the rate of sickness absence among nurses is 4.5%, compared to a 4% among the NHS workforce as a whole.  This poses risks not only for nurses’ own longer-term health but also may limit the potential of their health promotion efforts.  It is known that nurses’ health related behaviours influence the extent to which nurses engage in health promotion and the public’s confidence in advice and interventions offered.  
Taking steps to improve nurses’ health in Scotland may therefore reap considerable benefits for both the health of nurses and Scotland’s cities, some of which, such as Glasgow in West Central Scotland, have the poorest health in Europe.  The Chief Nursing Officer (CNO) for Scotland’s recently published Nursing 2030 Vision recognises the need to promote nurses’ health and wellbeing.  Examining the health and wellbeing of nurses and other healthcare professionals is therefore an important and timely pursuit.  
The Nurses’ Lives Research Programme was established at Edinburgh Napier University in 2015 to better understand nurses’ health and careers.  Its mission is to deliver better evidence about nurses to drive better education and support for nurses.  The Programme comprise three Workstreams: Health Behaviours and Outcomes; Bullying and Workplace Violence; Health Inequalities and Population Health.  
In this talk, the Programme’s work over its first two years will be reviewed.  Studies from each Workstream will briefly be shared.  First, from the Health Behaviours and Outcomes Workstream, a cross-sectional study estimating nurses’ adherence to public health guidelines around physical activity, diet, alcohol consumption and smoking health-related behaviours estimated using the Scottish Health Survey (SHeS) will be presented.  This found that a high percentage of nurses in the Scottish workforce does not adhere to public health guidance relating to the four behaviours of interest: 1 in 5 nurses is a cigarette smoker (17.2%); almost half of nurses do not meet guidelines for physical activity (44.3%); close to fifty percent display harmful weekly levels of alcohol consumption (45.8%); and 7 out of 10 nurses (68.3%) consume too few fruits and vegetables.  Second, from the Bullying and Workplace Violence Workstream, a media analysis of representations of violence and aggression towards nurses in Scottish newspapers over a decade will be discussed.  This found that the dominant themes identified in newspaper coverage were ‘blame’, ‘victimisation’, ‘cultural influence’, ‘prevention’ and overall ‘negativity’, and that there was no link between media reporting and policy developments either nationally or locally.  Finally, from the Health Inequalities and Population Health Workstream a longitudinal study examining excess mortality among nurses in Glasgow and West Central Scotland using the Scottish Longitudinal Study (SLS) will be shared.  This found that nurses in West Central Scotland die younger than their compatriots in the rest of Scotland.
By presenting slices through the work of the Nurses’ Lives Research Programme the purpose of this presentation is to provide an insight into the broad range of research questions that it seeks to address and the challenges answers to those questions present to policy, practice and education.  In this way, sharing these studies aims to spark future collaborative research and education with colleagues across Europe.  Working together to improve nurses’ health will potentially impact not only on the health of nurses and other healthcare professionals across Europe, but on cities across the continent.
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